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SECTION KEY JOB ELEMENTS. Please list the major elements of your current job and your conmments of
accomplishments that relate to sach element. Please rate yourseii in each job k_lmivnl using the
rating scale balow.

Rating Scale: 1 - Qulstanding. Excellent performance thal far exceeds the job's requiremeanis.

2 — Very Good. Above average perforrnance that exceeds the job's requirements.
3 — Average. Acceptable performance that meets the job's requirements.
4 — Below Average. Minimal acceplance performance that meets some of ihe job's requirements.
— Unsatisfactory. Unacceptable performance that does not meet the job's requiraments.
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SECTION . JOB ELEMENT CHANGES OR ADDITIONAL JOB FRESPONSIBILITIES. Please list all major changes
that have occurred in your joh since your last performance appraisal. Please list be ]
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your performance in each job etement using the rating scale in Sectien L.

CHANGES OR ADDITIONS TO i ENMPLOVEE | ACRO
‘ JOB ELEMENT ¢ B JOR RESPONSIBILITY I RATING ! RATIHG
¢ HY i Changed, no long has this assignment ‘
[ #02 Changed, added assignmeni
i 1
4 I
] 1
EL_.._.___MM__#*,, S - - I - _._______._‘-
t HO3/04 Changed, added assignment |
: L
i_.
R If
i i — e b
SECTION i, EMPLOYEE COMMENTS

i Additional Comments:
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| any and ali assignments within the IT department of the Fard Motor Company representing Acro Services.

Note:Supervisor Scot Lynch (Jun 07 - Mar 08) ;E
Superviser hike Wawzysko (Feb 08 - present)
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30209 W._ Six Mile Road, Suite 230, Livonia, M1 487132 USA
(7343 591-1100. Fax (734) 391-1217

June 9, 2008

Bill Sommerville

23989 Phillip

Southfield, M| 48075

Dear Bili:

I would like to take this opportunity to congratulate you on your performance. Enclosed
please find a copy of your performance review that will be placed in your employee file.
Your next annual performance review will occur around twelve months from now.

Per our conversation and emails, | will be in touch with you at the end of June to discuss
options for improving your compensation.

Please feel free to contact me at 734-591-1100 x 4220 if you should have any questions.

Sincerely,

Bianca Roberts
Employee Relations Manager




